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POLICY FOR SENUAL HARASSMENT FREE CAMPUS AT SVRES

| POLICY STATEMENT

ll'w Swamy Vivekananda Rurat Fducation Socicty is committed 1o providing a campus ot e
. nl».scyu‘:l harassment irrespective of pender, race, easte. creed., and religion. placc of origin, sexual

orieniation, disability. vr economic stagus, The Institute’s stadénts, F:'uﬁult}g and non-teaching stalT,
:l'}d ‘fllxcrs associated with Institite have the right 1o bein an cn‘vi‘mhmcm free from-any form of
lhs.Crn"Tiin:nlinn and ¢onduct which can be considered harassing. or disruptive, particularly
?,Cl,;,‘.,(.,rs that are tantammsst <exval harassment s defined in this policy. This policy
("Policy™) will assist individuals who believe they have been subjected o sexul harassment seek

support and remedinl action.

The Institute is committed to tzking all necessary sieps 10 ensure-that pone of its members and
athers associated with it are subject to sexval hatassment and will enforee this Policy to the

[irllest extent NeCUssiry.

This Policy is.also in ﬁmhcmm‘:c of rcquiremé‘ms'ofd}c legislation~ The Sexual Harassment of
Women 2t Waorkplace (l’ch’c111!«)rl. Prohibition #ind Redressal) Act, 2013 and the Rules made to
thix law in 2(13 (?Ouﬁ'?ﬁ"’ll}' referred 10 as. *law’). In addition, this Policy shall be read with
reference to.any provisions of the Retulations. rules and other policies of the Institute, a

. applicable. Relevant guidc‘li'ncsof the Ministry of Human Resource Development. Gow.-mn;.;-nsl

of India. and the University Grants Commission. may also be referred in the implementation of
. | B &

this Policy.
WHAT CONST!TUTF,-S SEXUAL HARASSMENT

Sexual harassment includes any one or more of the following unwelcome acts or behavio
urs

(whether directly or by implication):
(@) ph)’sical contact and advances;
(b) a demand or request for sexual favors:
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(c) making seay
() showing por
{¢) Any athe

ally colored remarks:
nogtaphy: or

Funweleome physical, verbal or non-verbal conduct ol sexual nature.

I)IZFI:\'ITI()NS

ated facilities
arking arca.

&) C s re
:l' g e \ ’ H 1 i
"D\IS means the |0C"U()n or the lﬂl)d on \\"hICh the Institute and 1S ]

Llll.;: librarics, laboratories, classrooms. student halls of ;csidc;1c'c. toilets. P iy e
‘ jonary,  cameen  ote,  are  siwated. 1t also  includes within 118
#c(’PCDIaccsvisilcdasumcmbeml\hclnslilulcincludil\gil'ﬂﬂﬁp"““ﬁ""pm vided for the purpose
%’rcnmmuling 1o and Trom the listitute, |.ocations outside the Institute including ficld trips.
!nlcrl\slwips, study ours. excursion. short term placements, places used fog camps. cultor?
festivals, and sporis muet, online sessions, groups and events, and such other activitics
where a person is panticipating in the capacity oFan employee or a student of the Institute
are also included, .

(d  "Dircctor isthe Sceretary or President of the Institute.

() "leculi_\"rneanspcrsuns“'-‘hmrconlhtrc'gularandcontmctuaImll.soﬁhclnstilulc, and  shall
include faculty who arc full time. ‘visiling. guest. honorary, or on special duty or

deputation.
(d) *Non-Teaching Staff includes any employee of the Institute, who is not included in the
category of Faculty.

means 4 person admiitted and pursuing a program of study, including short term
in the Institute. Provided that a person who is in the process of taking
1 admiued, shall be treated for the purpose of this Policy as a

€ “Student’
training programs,
admission and is-not y¢
student.

SCOPE AND APPLICABILITY

strongly condenmns and prohibits sexual harassment ngainst all genders. Sexual

The Institule . :
harassment is unlawful, and this Policy will apply to all Students, Faculty, Non- teaching staft.

individuals engaged by or associated with the Institute and its Campus, regardless of their

and
position, nature. and duration of their involvement. e
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INTERNAL CONMMITTE

f frtherance 1o the law, the Institute has constituted an Internal Committee (“1C7Y 1o Turther
%:L‘ndcr sensitization (e.g.. through regular sensitization workshops for all stakeholders) and (o
Vestigate allegations of sexual harissment at the Campus. The Institite reserves the right 1o add
10 remove. or replace the 1C members from time to time, 1€ committee constitutes the following

membery,
A Dircetor of Imemal Commitiee- Secretary/President of the Institute

= Facully Representatives - 3 membets

2. Non-Teaching Staff - | member

_3 Student Representatives - 3 Members
2. NGO -1 Member

PREVENTION

In order 1o ensure that the Campus is *harassment free’, as a preventive neasure, the IC
shall undertake regular sensitization workshops forall stakeholders.

Furthermore. the 1C shall appoint. in consultation wyith the respective Programme Chairs. three
student represeniatives as its members. who shall assist only in such matters that involve
students. They shall alsa help the IC in being its ambassadors to ensure a “harassment [rece”
campus for all the students (each “Student Member™ and collectively “Student Members™).

The Student Members shall be an extended arm of the IC and shal) take actions which will benefit

the student community and prevent any sexual harassment happening on Campus. The Student

Mcembers may also intervene inthe formof
Encouraging the aggrieved person Lo report to the IC for a formal investigation; and

@ _ IC for
(i) Collection of credible facts 1o also cnable the aggricved person 1o ladge a formal
complaint before the IC.

REPORTING SEXUAL HARASSMENT

o consider and initiate any process, a complaint has to be submitted by the aggrieved
pcrson(s).Complaints should be made in writing or via email, not Jaterthan3 months from the
date of occurrence of the alleged incident (incase of"a series of incidemts, within a period of' 3
months from the date of the last incident). Friends, relatives, colleagues, co-students, student’s
ors. faculty and stafl members, or any other associate of the aggrieved person may file
plaint in only such situations where the aggrieved person is physically or mentally unable

For the IC 1

counscl

thc com
1o make a complainL.
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Phe complainty submitted should be clear and include details of the incident(s), supporting fucts
o, cldresses and details of the

and related documents, nantes o individuals involved and the mame:

Wilnesses, itany. [ The 1C may extend the time fimit not exceeding an additional three months. it
i i satistied that there sure waveidable circumstances which prevented the aggricved person
fore. the 1C is restricted under the faw from

from filing a camplaint within the said period. | There
ged incident of sexual

considering any Complaint which is more thian & months after the alle

harassment has ocenrred.

I you become aware of any incident of sextudl harassment, please-do promptly inform the IC.
which shall then render all reasonable assistance o the aggrieved in submitting a complaint. For
any ¢ R

any correspondence with the 1€, please write o injemnalcommieefsyres.ic. i

Nisalsothedutyolihenstitutetonecessarilyassistthecomplainant.df the complainant  chooses 1o

initiate action under the Indian Penal Code, 1860¢11°C™),
RESOLUTION PROCESS

Process of canducting Inquirs shahl broadly comprise of the Tollowing steps:

\hlumm\ l’mccdur '»n.p wise
Dav 1. { Valid Complaint received by Internal Cormittee,

Day 2 Prima facie case established by Intemal commitiee

Within
Day 1-3
[)'14\(”7”—:E e Internal commitiec will conduct the actual anufrl'nlfhi

Within case is found to be genuine, interview "accuser’and

Day 1-3 | *accused’ and wilnesses. if” any and any other person/
persons the respective commiltee feels a need to

' interview 1o come to a conclusion about the complaint.

|
!
i
i

. e Prepare areport.
esents the report to the Principal for

Day 15

i Intemal Cammittee pre

-y
I

Within/By | action/ suggestions
“Day 20 | Respective commitiee sends final report to the Dircctor and
Within/By | recommends appropriate action.
Day 25 | Inform the accuser about broad steps 1aken and against any
Within/By ! intimidation.
Day 30 | Initiate action against accuser. if found guilty. P Rurar‘ o
Within/By /:;‘(} /,;(‘,‘\
f’fs’ / 0\
/“7"“‘% ) i;ﬁ CCiANpARURA)
/\ o\ 8lere? /O ,.f
S

~— | 3 o e 72’4 \___r’érxy;\\l-’.

& Scanned with OKEN Scanner



) Day 3 Acenser/ f\'i’.'iri'i'w:n'lvrnn ﬁlﬁﬁ)&hl'i“f"h'h'("-s;;iiﬁﬁc;l o ACC |

Within/3y l

|

i

i i
i e e e e A '

Tow: ~ : . gy b . N . . from
\ard.uam:rluglhnulnsl‘nllcynm!nlspmwsums!(mhcprmccunnnfcmplnyec_sand students R
sc or malicinus

sexual harassment do not eet misused. the 1C may make any provisions against fal

complaints. In the event the 1C determines that the complaint is false or malicious, or that false o
nTislm‘“"g information was provided during its proceedings. the 1C shall recommend “.”a
d"‘_df"i"af." action ngainst sach person, even }ncluding (ermiination of cmployment or expulsion.
Iis hereby clarified that mere inability to substantiate a complaint or provide adequate proof

hall not by itselfimply a false or malicious complaint.

. PROTECTION AGAINST RETALIATION

The Instifute forbids any form -of retaliation against, or victimization of. anyone who has filed a
complaint of sexual harassment or has cooperated with the | C in any investization of a
complaint of sexual hnrassﬁ]ent Retaliation and/or victimization shall constitute 2 misconduct and
shall warrant disciplinary action as per the Regulations. rules and other policies of the Institute. as

applicable.
Individuals are encouraged to-promptly report to the Director if faced with such victimization or
retaliation.
AN ‘
AT
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